Core Values
RESPECT
Commitment to treat each person
with dignity and reverence

JUSTICE
Commitment to support and protect
the rights of all people

INTEGRITY
Commitment to stand up for
what one believes is right

Mission Statement
Catholic Health Services of Long Island, as
a ministry of the Catholic Church, continues
Christ’s healing mission, promotes excellence
in care, and commits itself to those in need.

LIVING THE MISSION
AWARD

CHSLI affirms the sanctity of life, advocates
for the poor and underserved, and serves the
common good. It conducts its healthcare
practice, business, education and innovation
with justice, integrity and respect for the
dignity of each person.

EXCELLENCE
Commitment to give one’s
very best to every task and to
every relationship

110 Bi-County Blvd., Suite 114
Farmingdale, New York 11735
(631) 465-6300
www.chsli.org

A PROGRAM DEDICATED TO
RECOGNIZING AND HONORING
EMPLOYEES AND VOLUNTEERS
WHO ARE LIVING THE MISSION OF
CATHOLIC HEALTH SERVICES OF LONG ISLAND

PROGRAM DESCRIPTION
The “Living the Mission” Award is a program
that has been designed to recognize the
employee work ethic as it reflects the “Core
Values” of the Mission of CHSLI, as we keep
the promise to always care for our patients in
a compassionate, caring manner in all aspects
of their care.

VALIDATION PROCESS
• Nomination cards are completed.
• Nomination cards are validated by the
Mission and Ministry Committee.
• From the validated nomination cards, one
winner will be selected from all nominations.

The “Living the Mission” Award
is reflective of your true value as

VALIDATION CRITERIA
• Nomination cards are filled out completely.
• The card must contain a detailed
explanation regarding how the “Core
Values” are being represented.
• Candidate must be in “good standing”
regarding the organization’s Policy &
Procedures.

an employee or volunteer who has

Our goal is to recognize those employees

The “Living the Mission” Award is based on
the Four (4) Core Values of the CHSLI Mission
Statement:
• Respect
• Justice
• Integrity
• Excellence

MISSION AND MINISTRY COMMITTEE
• Comprised of directors, managers and staff
of clinical and non-clinical areas.
• Mission and Ministry Committee will collect
nomination cards on a monthly basis from
all boxes located in the facilities.
• Mission and Ministry Committee will notify
department heads/managers of those
nominated in their areas.

These Core Values should be at the center
of our daily work initiative. Each and every
employee should make this their daily promise.
Incorporating these values into our daily living
will encourage a positive change in how we
perform our responsibilities.

THE HONOREE WILL RECEIVE
SPECIAL RECOGNITION, INCLUDING
A LIVING THE MISSION CHSLI PIN
The Mission and Ministry Committee will
maintain the record-keeping process of all
validated nominees

The Mission and Ministry Committee has
recognized that in order for the program to
succeed, the employees and volunteers need
to fully understand what it means to continue
to enhance the culture of our organization.
The Administrative Team acknowledges the
importance of “Living the Mission” as a way
to recognize those employees who fulfill the
promise to keep this initiative alive.

This award has been designed to recognize
employees and volunteers who are Living the
Mission of CHSLI.

demonstrated

above

and

beyond

dedication to CHSLI and to the care and
compassion for our Patients, Families,
and Staff.

and volunteers who perform their work
responsibilities, strive to go above
and beyond their normal workday,
and take that extra effort to enhance
and exemplify the “Core Values.” The
Mission and Ministry Committee is
confident that we can accomplish this
because we know we have many CHSLI
employees and volunteers who live The
Mission every day.

